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BOS ES 12.2.19 

CONFIDENTIAL – EXECUTIVE SESSION MINUTES 12/2/19 

Executive Session – Employee Complaint 

The Executive Session (es) was part of the Wenham Board of Selectmen (BOS) December 2, 2019 (AM) posted meeting. 
Materials used in the preparation of such minutes and all documents and exhibits used at the session, may be withheld from 
disclosure to the public in their entirety under sub clause (a) of clause Twenty-sixth of Section 7 of Chapter 4, as long as 
publication may defeat the lawful purposes of the es, but no longer; provided, however, that the es was held in compliance with 
Section 21.    
These minutes will not be released until approved for release by the Selectmen and notice of such approval has been entered 
into the regular minutes. 
In open session, at 12:05 pm, Mr. Wilhelm moved to enter into Executive Session under M.G.L. Ch. 30A, § 21 (A)(1) –To discuss complaints 
against a public officer, employee, staff member, or individual. .The Chair declared it would be detrimental to public and private interest if the meeting 
was conducted in open session.  The motion carried unanimously by roll call vote.  
Selectmen present: Jack Wilhelm, Chair; John Clemenzi; Catherine Harrison 
Also present:  Anthony Ansaldi, Town Administrator; Lauren Goldberg, KP Law; Deborah Ecker, KP Law; and Jackie 
Bresnahan, Recording Secretary 

 Mr. Wilhelm asked for an update from the last meeting. Mr. Ansaldi noted that he spoke with  last week and that
her feelings remained unchanged. She acknowledged the training and wasn’t sure if that was enough of a solution. She asked
that Mr. Clemenzi not be present at this upcoming meeting on December 3 and in future that Mr. Clemenzi would not be
the Clerk of the BOS and limit any other interactions with her in future, if he did not resign. The complainant noted that
she was interested in a restraining order, but Mr. Ansaldi noted that she had discussed it with an attorney and was not sure if
one would be granted. The complainant also told Mr. Ansaldi that she received a phone call from resident Ms. Harriet
Davis, and Ms. Davis told the complainant that she would do anything to help but that Ms. Davis told her that Mr.
Clemenzi was not resigning. Mr. Ansaldi noted that Ms. Davis could potentially add additional liability as a Town official
speaking to the complainant. Ms. Goldberg noted that she didn’t think it constituted an action of the Town, but it raises the
question of how far the information had gone. Mr. Clemenzi noted that Ms. Davis had reached out to him and he didn’t
confirm or deny the information Ms. Davis already have. Mr. Wilhelm noted that he did not have communication with the
complainant. Ms. Harrison noted the complainant had asked her some questions and she referred her to the Town
Administrator and Town Counsel. Mr. Wilhelm noted that he told the complainant that he would ask Mr. Clemenzi to leave
so Mr. Wilhelm and Ms. Harrison could meet in a posted meeting with Mr. Clemenzi and Mr. Clemenzi was agreeable to
that meeting. Mr. Clemenzi again apologized for how the comment was received.

At 12:17 pm, Mr. Clemenzi agreed to leave the meeting and went to the second floor conference room. 

 Ms. Goldberg noted that regardless of the complainant replying to Mr. Clemenzi, there is an imbalance of power when the
conversation between the employee and the employer occurs. Ms. Ecker elaborated on that imbalance of power further
under the law.

 Mr. Wilhelm and Ms. Harrison discussed options for actions going forward with Ms. Ecker and Ms. Goldberg.
 Ms. Harrison and Mr. Wilhelm noted that they agreed with Counsel that they should take action. Ms. Harrison and Mr.

Wilhelm discussed several recommendations.

At 1:38 pm, Mr. Clemenzi returned to the meeting. 

 Mr. Wilhelm went over the recommendations drafted by himself and Ms. Harrison with the help of Counsel with Mr.
Clemenzi. Mr. Clemenzi asked some clarifying questions about the recommendations which were answered by Mr.
Wilhelm.

The Board voted the following recommendations and wanted to impress upon Mr. Clemenzi the severity of this matter. The 
recommendations include: a.) Sexual harassment and discrimination prevention training as required by the last meeting as soon as 
practical; b.) No contact with the complainant, including no attendance at the holiday party or other work related parties and no attending 
meetings of the Board of Selectmen or other boards and committees until January 7, 2020; c.) Mr. Clemenzi would not become the Clerk 
of the BOS after the election in April; d.) Mr. Clemenzi would be restricted to communicating by texting and written communication with 
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the Town Administrator only; e.) Mr. Clemenzi would be restricted to only calling or in person meetings in town facilities with department 
heads and would be restricted to only discussing town business during the period through January 7, 2020; f.) Mr. Clemenzi would be 
restricted from calling or meeting with the complainant and avoiding places where the complainant would be; g.) and finally that the Board 
reserves the right to revisit these conditions should any new information become available or if Mr. Clemenzi fails to meet these 
recommendations. So moved by Mr. Wilhelm, and seconded by Ms. Harrison and passed 2-0-1 by roll call vote, with Mr. Clemenzi 
abstaining. Mr. Clemenzi agreed to all the recommendations as voted by a majority of the Board. 

There was a motion by Mr. Wilhelm to adjourn from Executive Session, which passed unanimously by roll call vote. 

Documents 
Letter from the complainant to Ms. Ecker 
Email from the complainant to Ms. Ecker 
Letter from Ms. Ecker to BOS 
Investigative Report from Ms. Ecker to the BOS 

The BOS voted unanimously by roll call to adjourn executive session and return to open session at 1:47 pm. 

Respectfully Submitted By 
Jackie Bresnahan 
12/2/19 




